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Table A.1. Demographic Characteristics of the Entrepreneurial Edge Sample

The following table presents the demographic distribution of the sample for the Entrepreneurial Edge.
Ideally, the data used to create and validate the assessment should include representation from a wide
range of demographic groups (e.g., gender, age, racial/ethnic group, education level, country, and
organization level), as was the case with this sample.

Table A.2. Internal Consistency

The following table summarizes the internal consistency (coefficient alpha) for the Entrepreneurial Edge
scores. Alpha values can range from 0.00 to 1.00, with higher values indicating higher reliability. The
values are generally above .80, which supports that the scales have adequate reliability.

Table A.3. Group Differences between the Intrapreneur and General Population Samples

The following table presents mean, standard deviation and Cohen’s d values to describe the effect sizes
of mean differences in the Entrepreneurial Edge T-scores between intrapreneurs and the general
population sample. As expected, with Cohen’s |d| values all falling within the small to medium size,
intrapreneurs had higher scores compared to the general population sample.

Table A.4. Frequency of Score Classifications for the Intrapreneur and General Population Samples

The following table presents frequencies of the score classifications (displayed as percentages) in the
intrapreneurs and the general population sample. As expected, more intrapreneurs are classified as High
and Exceptional compared to the general population sample. Furthermore, the chi-square statistics

support that the intrapreneurs and the general population samples have different patterns of score
classifications.

Table A.5. Demographic Characteristics of the Leader Sample

The following table presents the demographic distribution of the leader sample for the Entrepreneurial
Edge validity studies. This leader sample consists of individuals from a wide range of demographic
groups (e.g., gender, age, racial/ethnic group, education level, and organization level) who did not selfidentify as either intrapreneurs within their organizations or entrepreneurs.

Table A.6. Correlations between the Entrepreneurial Edge scores and Ease with Innovating

The following table summarizes the relationship between the Entrepreneurial Edge scores and leaders’
self-reported ease with innovating. Correlation values range from -1.00 to 1.00, with 1.00 indicating a
perfect positive relationship, 0.00 indicating no relationship, and -1.00 indicating a perfect inverse
relationship. It was expected that ease with innovating should positively associate with the
Entrepreneurial Edge scores, which was observed in this leader sample.

Table A.7. Frequency of Score Classifications by Ease with Innovating in Leaders

The following table presents the frequency of score classifications (as a percentage) by ease with
innovating in leaders. As expected, leaders who found it easy or very easy to innovate were more
frequently classified as Exceptional as compared to leaders who found it neither difficult nor easy,
difficult or very difficult to innovate. Furthermore, the chi-square statistics support that the leaders with
different levels of ease with innovating have different patterns of score classifications.

Table A.8. Frequency of Score Classifications by Leader Support in Innovation

The following table presents the frequency of score classifications (as a percentage) by how much
leaders supported innovation in their direct reports. As expected, leader who reported more support for
innovation were more frequently classified as Exceptional than leaders who reported less support for
innovation for all Entrepreneurial Edge scales except for the Driven, Planning and Stress Motivated
scales. The chi-square statistics support that the leaders that give different levels of support in
innovation have different patterns of score classifications for most of the Entrepreneurial Edge scales.

Table A.9. Differences between Demographic Groups

The following table summarizes the Entrepreneurial Edge score differences between racial/ethnic groups
and between gender groups in a combined sample of general population, intrapreneurs, and
entrepreneurs. Mean score differences are interpreted using Cohen’s d. For these analyses, the
racial/ethnic groups being compared were matched by gender, age, and education level to rule these
demographic variables out as potential explanations for score differences by race/ethnicity. Likewise,
women were matched to men by race, age, and education level to compare for score differences by
gender. Black and Hispanic individuals scored higher on some of the scales than their White
counterparts, with small to medium d values. Differences across gender were negligible except for the
Risk Tolerant scale, but the effect size was small.

Table A.10. Adverse Impact Ratios

The following table shows the adverse impact ratios for Entrepreneurial Edge scores for racial/ethnic
groups and for gender in the combined general population, intrapreneur, and entrepreneur sample.
Adverse impact is indicated if the ratio is less than 0.80, indicating that the proportion of the minority
group who achieve a desirable outcome is less than four-fifths of the proportion of the majority group

who obtain that same outcome (i.e., High or Exceptional Entrepreneurial Edge scale scores). For these
analyses, the Black and Hispanic racial/ethnic groups were each matched by gender, age and education
level in the White groups to rule out other possible explanations of differences in scores by
race/ethnicity. Likewise, women were matched to men by race, age, and education level to compare for
score differences by gender. Apart from the Risk Tolerant scale for gender, the Entrepreneurial Edge
does not demonstrate potential for adverse impact as the ratios for all other group comparisons are
greater than 0.80.

