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What is the purpose / context of the session?
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Practical arrangements
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Follow-up Questions

Self-Regard

Self-Actualisation

Emotional Self-Awareness
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Leveraging strengths

It is just as important to identify areas of strength, as it 

is potential development areas.

We have outlined a few examples below where 

individuals could leverage their strengths to develop 

other areas of their emotional intelligence:
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Using the Report Features

Using the Well-Being Indicator

The Well-Being Indicator page shows the individual’s happiness score, which 

measures how content or satisfied they are with their life. Like the other 

scores, this is normed against a representative population. 
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When all scores are low

It is possible that an individual will receive scores that are solely in the low 

range. Although there is no good and bad, this may create a difficult 

conversation. You should:
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Where would 

you like to 

start?

Top Tip:
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Notes

Feedback session introduction
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