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HUCAMA Ability Factors (AF)

A collection of cognitive ability tests which assess how an individual processes
information to predict their cognitive performance in arole.

AF-Full:
- . 10 12 14 ?
C ?
Diagrammatic Matrices Spatial Reasoning quber Serigs
20 items/8 mins 20 items/8 mins 20 items/8 mins

*Shorter version available — contact us to find out more

Report Key Features

YOUR SCORE | LEVEL Manager and Professionals °

BELOW AVERAGE ABOVE AVERAGE

Percentile score or ‘g’ factor

Number of * g 20 20 40 s = i = i i
guestions | | % of correct
answered answers in
correctly \ Raw score Answered questions Precision relation to
/ the number
37 51/60 73%

of attempted

/ answers

Number of questions attempted within the time frame

Speed N
. . Processing Style:
eaer, Indicates how fast and accurate a
person works under pressure by
[ | looking at two dimensions:
3 * Speed = number of items
v Accuracy attempted
6 * Accuracy = number of items
Scale: 10
Careless - Accuracy completed correctly,
1 compared to the number of

items attempted

1 Accuracy 10

© HUCAMA Analytics Ltd. All rights reserved. 2 © Psysoft Ltd. All rights reserved.



HUCAMA Competency Factors (CF)

A 360-degree assessment, measuring an individual’s performance in relationto 8
competency factors.

The Competency Factors Report is based
directly on the 9-point rating scale and
unlike the AF or PF, does not use norms
(mean rating is around 7).

Report Key Features

The highest,
average and
lowest rating is
displayed per
rater group and
across all raters

N

Average score across
all competencies

=
o
Q
(]
o
ie]
Q
£
[=}

Highest - 7.96 6.21 7.96 7.85
Overall Rating Average 7.04 735 6.21 7.40 7.67
Lowest - 6.21 6.21 6.90 7.33

Factor Graphs

EVALUATING INFORMATION

1 = Extremely Inaccurate

1 2 3 4 5 6 72 8 9

9 = Extremely Accurate

L Self-ratings

Self

Boss

Average ratings for rater groups

Peer
Range of scores between raters

Direct Report

Developing Expertise; Solving Problems; Showing
Flexibility; Applying Technology; Documenting Facts; Weakest Competencies

Quantifying Issues

witing Creative Inputs; Exploring Abstract Ideas; Creating 4.50
Dp ans; DEv(—IoD ing a Vision
ps Regulating Emotions; Communicating  5.79
Strongest Competencies Jrotions
Lst ng Conversations; Showing 5.86

EVALUATING
INFORMATION

Effective at Solving Problems
Critical Reasoning; Identifying Issues; Probing Arguments; 857
Developing Solutions

g Relationships

19 Confidence

. . s Pinking Positively; Countering Negativity; 5.93
Individual’s ten strongest and e o Db D e e Wit ooy ooy | 830
Promises; Fostering Fairness |
. eeuev nq(u versations; Sharing 593
weakest competencies based on
DRIVING SUCCESS Investing Energy; Expediting Activities; Clearing Blockages; 836
» Outperforming Competitors
lespm ing Feelings; Acting with 6.00
average of Self an ers S | v e
. l‘;’:‘;:'::';“gN Numerical Reasoning; Gathering Data; Interpreting Tables and 8.6 L
ratl ngs Graphs; Performing Calculations [ng Confidence; Establishing Mutual Trust: 6.0
.
Effective at Challenging Views
EXERTING INFLUENCE Expressing Opinions; Challenging Assumptions; Contradicting 8.29 I
Others; Expressing Criticism Ereating Anticipation; Generating 6.07
B ll H ht‘ S lf d Effective at Making Decisions
y equally weighting Self an EXERTING INFLUENCE  Reviewing Options: Deciding Approaches: Making SR T ——
Commitments; Accepting Responsibility fes: Promoting Inclusion and Diversity
Oth the individualis m k
e rs ’ e I n IVI u a I S O re DRIVING SUCCESS Implementing Plans; Persisting with Tasks; Correcting Mistakes; ~ 8.21 Huals; Giving Encouragement; Helping 6.1
. 3 y . Showing Tenacity fance
likely to ‘own’ their result. tectve st Planing Actiis
STRUCTURING WORK Identifying Tasks; Setting Priorities; Making Work Plans; 8.14 r
Monitoring Progress
Effective at Taking Charge
EXERTING INFLUENCE Outlining Goals; Directing Others; Coordinating Activities; 8.14
Taking Control
Effective at Demonstrating Competen:
STRUCTURING WORK Implementing Solutions; Making Things ka Establishing 8.07
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HUCAMA Personality Factors (PF)

An in-depth personality assessment, used to identify people’s personality preferences
in the workplace.

Scalable solutions for all levels of the organisation:

Executive (PF48)

Professional (PF32) Full questionnaire suitable
for executive level positions
General (PF16) Extended questionnaire
suitable for professional
Core questionnaire suitable positions

for entry level positions

HUCAMA Personality Factors allows you to generate multiple report outputs after
completing just one assessment.

These include:

* Personal Report * Primary Colours Leadership Report
* Prediction Report * Great 8 Type Report
* Role Wheel Report * Aspects Report

fb Great 8 Type Report
Persanality Factars (PF48)

Personality Factors (PF48) | Expart Raport
Personal Report Persanal lity Factors (PF4B)
James Gold

Pr——— ot
James Gold . ”

Aspects Report i prS—
Personality Factors (PFa 8) b

Prediction Report EDGECUMBE
Personality Factors (PF48)

James Gold

An in-depth, dynamic expert report is also available to qualified practitioners.
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Personality

HUCAMA PF - Personal Report

PF16, PF32, PF48
Report Key Features

The personal report or ‘candidate’ report is designed for self-interpretation and
provides an overview of the individual’s PF assessment results.

Results are compared with a norm group consisting of people who previously
completed the questionnaire. Scores are displayed as Sten scores.

Factor Profile
Overview of scores at the factor level. The
more extreme the score, the more likely
the corresponding description is relatable
to the individual.

INVESTIGATION - The extent to which individuals are critical and evaluative

Faopie who are s nvestiatie dalto

outcoiAte Coproachon ey trs o _
‘occapt eforation and octs ot oce v, 0 | L
g

et tochvclogy. Thay prcte Pformason
o oy onfocts. Thay tord to rekarme e
ko to quertty things

ftorent touks. They may hortour set- 101 bolut 013 0 10 ke
ond ray bend the .

‘SUPPORT - The sxtant to which individuals are sympathetic and considerate

— Supportve pacple nchrsicrd s ond
ri an nrents crc it ot when s supoT(3) o oo g Ty cre o 1
e Ty oreees e o the emctions ot cu ek O
; o wpress M INVESTIGATION

ioweivad in probmma and society Maftes +0cial respcnakition They 1ond
ooy may suicfe 1o mrems thak eokgn e fomkrs ored o 1o mitvcto oter

RESILIENCE - The extent to which individuals are seif-confident and resifient

This factor measures the extent to which individuals are critical and evaluative.

Rasiiont coopo have an OpEFTISt outook

Poopls who ore oss reaent tand to Fove &
okl RESIIENCE (8)

o "orc moy aaprent oo v ey ore cobm oret i Loarning Orientation (7) - i
strabona. Thay ore tarse and tcke a krg L ™ M rocever auckyaner osotback Ty focus prefers to rely on experience; ring @ likes learning; picks up new skills
S 5 ocowet aer @ setback They Moy B el on'soutions 0nd cortra shar . © <
‘got amotioncl an foow thel Mgk e may miss leaming opportunities | quickly: develops expertise
DRIVE - Tho extont to which individuals are purposeful and achiavernont striving
prefers straightforward tasks; Analysis (7) examines information; probes

o 0 et rven crngn pora Ortvon poogse e Ootaired ard wive o accepts arguments at face arguments; challenges

s 6o ot wort out or et gooh rmargo oRve() il u i
tous sotiar geck oo Thay ke o chatnge ord
Bich ooy crw ot deretod n puriog T d i values assumptions

‘thars, Thay tand 1o ba modest and vokua polusoli i oot o
"caoperation over compattion adapts easily to new situations;

T b o s s ® i
cautious about changes - N -
Do who s s rocsies goraraty Crootwo pocpia come up whthdeas or ng u sensitive situctions in a positive
crofo e ot o 1 e roveion s creamviTy (6) Coricupn ey ermbiace chorgo ord form
wimpiciy to comphaty. They veok routino WU g Oepencent views They cpprecito o way
andtand o go dong wh tho ajorty 0 m 0 Crective viin cnd have o Sharp ey for
vin Ty com ok ircglotie vl 7y termt Govagement Techs Focus (7) (% ki ith technol
ovmlook ichrs e dislikes computers: may prefer Scholon ctporon now oqipmont 0
INTERACTION - The extent to which individuols estabiieh and develop contact with others using well-proven methods . P Pl i q P
interested in technical systems
s oot g o rosorec wei
e et wow o mesa parcres Loatie Tey ke o werk h grovps
contact Ty b o work on hew ownond ™1 3 My Theoy thit cthars ard dislikes reading difficult FaetFocus (7) likes working with words; enjoys
are serious. They ar e ook GCtion exctement ond odverture.

writing; has an extensive

mattericls; may prefer practical u
vecabulary

INFLUENCE - The extent to which Individuals are inclined to lead and chaflenge others Tasks

- disiikes caloulations; may prefer Tikes working with numbers:

Data Focus (6)

e e vk v rmiesty T p— T — eulai
S P g et viom o SR ® — Vv ey oy % parsre 3k dealing with opinions andl = enjoys arithmetic: interested in
e AR Corversctions. Thay tend 10 B [ T confrontationol They tend 1o e
e slow 1o gromp luritos. OppOrtuNies Ond toke Ceciive Cotion. 'eSlII‘\gS data

Based on your answers you are most likely a person who:

® s interested in studlying and seif-improvement
* Isinclined to critically evaluate arguments
Implicutions * Usually responds flexibly to changes
strong Characteristics * sinterested in technology and new equipment
.
.

Is interested in reading and writing
Is moderately interested in arithmetic and statistics

Most their own h to ping
stratogies to adjust how thoy bohave in specific situations.

The stronger a characteristics is, the harder this can be. The following section of the report is based on
Your most axtrome scoras.

bolow, you can

Key Strengths
Rtis always benaficial to reflect on how
e behave and consider that all traits

Most people like to use thair strangths.
However, strengths can becoma

you wil

Reflect on

consciously we oct Below you wil find

situations whare you may have overused

f each Facet as wol as the associated Factor.
Overuse Risks

e e | o e Scores at the facet level. Text provided
e [ T at the bottom of the page to highlight
e = B S ickwa g e 0 key interpretation points based on the
) MR — | PP et individual’s facet scores.
e e BT
o S o
e

situational Insight (2)

precondition for good cooperation.

Con ignore emotions in decision making
May rely on facts and logic in emationally
charged situations.

Finds it hord to read emotions May
misroad emotional aspocts of probloms.

Shows individual’s 10 most extreme
scores. Text details key strengths and

neumce conun T
- ot oo it Coutsonatimes oraoaimao o overuse risks — highlighting how extreme
Soit-Baiiet (8) Pkt mgtirie Ll

ge
15 @ strong change agent with ambitions
10 odapt and improve. Is opan to new
and diferent ways of working.

May to complete routine work
Could push for change even when not
needed

© HUCAMA Analytics Ltd. All rights reserved.

preferences can be helpful in some
situations and a hindrance in others.
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HUCAMA PF - Prediction Report

PF16, PF32, PF48
Report Key Features

The prediction report predicts how likely it is that the individual will demonstrate each
competency effectively, based on their PF results.

It has been designed for Competency-Based HR processes such as recruitment,
development and performance management.

COMPETENCY ENERGY OVERVIEW

Category { Competency

& INFORMATION | Developing Expertise

Each competency is predicted
S - from several facets. Individuals
A u who score highly on these facets
- will find it easier to demonstrate
that competency. Those with low
scores on these facets will find it

STRUCTURING TASES
STRUCTURING TASE:
STRUCTURING TASKS

u more difficult to demonstrate that
- competency.
- ]
- The Competency Energy Overview
—H1- gives an overview of the predicted

n competency scores in an easy-to-
use graphic.

DETAILED SECTION

XERTING INFLUENCE { Taking Charge | |

| Developing Expertise

Researching lssues: Acguiring Knowledge: Developing Skills; Pursuing Learning Opportunities

Parsonallty Faotor © 2024 HUCAMA Analftics -

High Levels of Energy: The person will need to spend energy to excel in this competency. This means

that the person hos a natural preference to perforr competency. If the person needs to further
. develop the competency - exdming the positive as) ard build on them.
Describes the amount of
Leamning Crientation

energy reql’”red to excel‘ In . |a ||r||.,.Jt_|uL..,I}||L..£r..,aL..,L. n studying and
this competency based on ) -

. .o Orderliness
the individual’s natural u Likes erder and regularity
preferences Gomplexity Orientation
Likes to develop concepts and think through
PF Facets that are important Technology Focus
. Is moderately interested in technology and
new equipment

to this competency

© HUCAMA Analytics Ltd. All rights reserved. 6 © Psysoft Ltd. All rights reserved.



HUCAMA PF - Team Role Report

PF16, PF32, PF48
Report Key Features

The Team Role Report uses the core personality facets to determine 8 role preferences.

8 role preferences listed
around the chart

Solid line represents the Sten score.

The closer the score to the outer edge
' of the chart, the stronger the
preference for that role

Interaction of three

highest and two lowest
Teamrolesinorder  role preferences and
of preference interpretative text

/ Top Preference Combinations \

FINISHER (HIGH)
FINISHER (RIGH) m INSTRUCTOR (HIGH)
INSTRUCTOR (HIGH) [ 966 | - o — , ‘
Ingfviduals with this combination are motivated to get results. They are driven and
DEVELOPER (HIGH) m wfit to be in charge. They are suited to roles that require coordination and leadership.

OPTIMIST CEENN o o o o o
FINISHER (HIGH)
DEVELOPER (HIGH)
Individuals with this combination strive for expertise and insight into how things work.
IMPLEMENTER (LOW) -- They want to understand and resolve problems. They are suited to activities that

require specialist expertise and technological savvy.

Potential Areas for Development

INSTRUCTOR (HIGH)
IMPLEMENTER (LOW) DEVELOPER (HIGH)

Individuals with this combination promote continuous learning. They want to be up-to-
date in terms of knowledge and technologies. They are suited to leading technological
change initiatives and roles where clearly conveying information is key.

Individuals with this combination prefer to act spontaneously and pursue their own

interests. They dislike having to proceed in a prescribed manner and to take account

of everyone's preferences. They could get exhausted when the key responsibilities of
the role revolve around details and feelings.

Also in this report: _ oormencat

* Derailment risk — identifying possible
outcomes from imbalances of high-low role
preferences

* Dealing with role preference - tips on how to
approach individuals with a particular
preference

* Managing change - insight on how each role
preference is likely to deal with and manage
change

© HUCAMA Analytics Ltd. All rights reserved. 7 © Psysoft Ltd. All rights reserved.



HUCAMA PF - Primary Colours Leadership Report

Report Key Features

PF48

Based on the Primary Colours Leadership model, this report identifies how an
individual’s personality helps and hinders them in developing leadership competence.

€GIC D
%ﬂ?"ﬂ OM“J/A/

Leading

7
o o <
m Dalivering Bulkding & g
% Results Team Susl-zlmn-g a

6 Working Relationships g“
% $
OO QQ’Q_
%j,v \‘.\1@‘?‘
Coping with
Pressure

Primary Colours® Leadership Model

All 48 Facets in Personality Factors
(PF48) are used once.

The report includes a page covering

each function, sub-function and facet

score.

Positive Impact

Offers entrepreneurial insights.

Leading

Providing Direction

Creating Alignment
Tackling Disagreement

Delivering Resuits
Measuring Outcomes}

Creating Alignment
Inspiring Commitmen

Team Working
- imniraana
—_———

Team Working
Collaborating with Others

Bullding & Sustaining Relationships
Making Connections

Delivering Results
Raising Aspirations

The Leadership Report covers 3 Leadership
Domains with 8 Leadership Functions each.

Each leadership function features three sub-
functions underpinned by two facets.

Setting Strategic Direction

Setting Strategic Direction is the Leadership Function that is at the heart of the STRATEGIC DOMAIN. Sub-Functions are concerned with the exploration of
possibilities, the analysis of problems, and the development of a creative vision. You have a moderate focus on Setting Strategic Direction.

Sub-Functions

Exploring Possibilities is about embracing change and opportunities

Change Orientation 8 [ | * Prefers variety to routine
Opportunity Focus. 7 - + Tends to take advantage of opportunities

Handling Complexity involves analysing and problem solving.

| Mandiing Complexity 7 - S reeysghfos
Analysis 7 - « Is inclined to critically evaluate arguments
Complexity Orientation ] [ | * Likes to develop concepts and ough ideas

Creating a Vision concerns creative thinking to envision the future

Oniginality 5 -  Balances tradition and innovation
imagination s - + Occasionally enjoys creative activiies

Takes bold steps and challenges prevailing views.

Speaks up about problems and tackles disagreements.

Limited Impact

Limited interest in cooperating with others.

Limited interest in supparting others.

Limited interest in socialising and engaging individuals.

Limited inclination to systematically develop technologies.

Limited motivation to push for great achievements.

Limited focus on creative or original thinking.

Overuse Risk

Could get carried away with possibilities.

Could adopt an authoritarian approach.

Covers what impact
their leadership
approach is likely to
have, based on their
highest and lowest
scoring leadership sub-
functions.

Could come across as confrontational or lacking in diplomacy.

Underuse Risk

Could come across as aleof and self-sul

Could come across as unhelpful and se

Could be viewed as reserved and distar

Could undermine performance by toler:

Could be satisfied with mediocrity.

Could hold on to convention and tradition

© HUCAMA Analytics Ltd. All rights reserved.
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HUCAMA PF - Great 8 Type Report

PF48
Report Key Features

The Great 8 type report provides an overview of an individual's preference for 8 role
types that underpin job performance.

Competency Factors (Other rating)

This report is powered by the PF48 with
optionalinclusion of Competency
Factors (CF48) Self Ratings and Other
Ratings.

Sten score: based on intra-personal scoring
(see pg.12) which eliminates the effect of
response style (PF48) and

Competency leniency/acquiescence (CF48)

Factors (Self rating)

Each type is underpinned by 3 roles:

General Roles: based on the Role
Wheel Report and universally
applicable

tical (1)~ oy high,
INEEEEEN
LLLLLL | RS

Professional Roles: applicable to
most professional jobs

Executive Roles: applicable to
leader positions but often have
wider relevance in the world of work

[ - ras riaTen (71 iy e TRUST Bumoan 1 - medeate

The report highlights the individual’s
role preferences within each type.

© HUCAMA Analytics Ltd. All rights reserved. 9 © Psysoft Ltd. All rights reserved.



HUCAMA PF - Aspects Report

I&\

Personality

PF48
Report Key Features
The Aspects report explores emotional intelligence and learning agility through
'Emotional' and 'Operational' Aspects and Work Agilities.
Emotional Aspects Profile
i - -
Learning Orientation 7 | Objectivity L] |
Salf-Baliet N [ Recovary . - .
soorivugn 2 N st contrn ’ - Emotional Aspects:
Salf-Esteam s | Camplaxity Oriantation ] [ | .
Fama - |Eeaaa - concemed with
1= - o . - people, feelings
Independence 8 m Optimism 0 -
P i - , - and
Directness T [ ] s - Q Q
communication
- -
Empathy | |
Helpfuiness 3 - -
Soclety Focus 3 - -
Friondiinass a m -
Operational Aspects Profile
o . - B -
Change Orlentation " | Analysis. 7 -
Soclability a [ ] Technolagy Focus 7 -
Activity Orlentation T - Fact Focus 7 ]
Oppartunity Facus 7 - Data Pocus N -
Operational || = | - =
. Competitiveness. 10 Challenge 0 m
AspeCts' Assertiveness [ - Ambition 2 ]
concerned with S — S —
tasks, thoughts e - | E=C
H Empowarment s Ordertinass P |
and actions — 1 - - ——
Trust 7 - Meticulousness 0 [ |
Porsuasivaness 7 - Rule Adhorance 5 -
Work Agilities
Attitude (7)
] - e ’ -
- =
[ - ] -
Equal focus on improving the internal and extemal conditions Equal focus on evaluating feelings and information
Process (7) egeg e
ALIGNING ENVISIONING Work AgIlItIeS:
PEOPLE N - SUCCESS : - . . .
- == - building on learning
el - | [E———— - agility, aligns Social &
impact (4 Emotional Aspects
SOSTERMG . - - with Operational
|

Very much greater facus an engaging individuals through stimulation than altruism

Very much greater focus on aspiration rather than execution

Aspects

© HUCAMA Analytics Ltd. All rights reserved. 10
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HUCAMA PF - Expert Report

Report Key Features

PF16, PF32, PF48

The Expert Report assists the practitioner in the exploration of the PF assessment. It is
aimed at the HUCAMA Factors Practitioner and should not be made available to the

participant or third parties.

The report is available as a dynamic, online report allowing for real-time changes, such as
language translations and adding in-depth features. It can also be downloaded as a PDF.

Highlights if the individual was
Percentile st 5th 10th 25th 40th 60th 75th 90th 95th 59th ll h h l . t .
s sen L . . . . . . . . L gen.era y harsh or lenient in
K / their response style when
= answering questions about
4
Response style was fairly self-critical. Normative Sten scores could somewhat their persona [|ty prefe rences
underestimate qualities.

Imbalances across different areas can lead to overuse or underuse risks of certain
behaviours. The Quadrant and Factor wheels highlight these imbalances with
interpretative text based on the individual’s scores.

Quadrant Wheel
Task © o People
«\o\x Y,
i s
S .
o )
= Z
= =
=
2
S
%)
»
2 =
O 0
04'f “\QY“
O] We
People Task

STABILITY-PLASTICITY
TASK-PEOPLE
INFORMATION-MOTIVATION
EMOTION-COMMUNICATION

© HUCAMA Analytics Ltd. All rights reserved.

Factor Wheel
N

INSIGHT Paradox: Investigation & Drive
EXECUTION Paradox: Structure & Creativity
HARMONY Paradox: Support & Interaction
CONTROL Paradox: Resilience & Influence

11 © Psysoft Ltd. All rights reserved.
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Personality

HUCAMA PF - Expert Report Continued

INVESTIGATION - The extent to which individuals are critical and evaluative

+ s occasionally interested in studying and self-improvement

« Accepts arguments at face value

« s very cautious about accepting changes

+ Isless interested in technology and new equipment than others
« Is moderately interested in reading and writing

« Isinterested in arithmetic and statistics

Close

The Factors page shows  pon_yp box shows

Left and right-hand Sten scores for 8 factors.  gefinition of the factor and

descriptions are provided to descriptions of the

aid interpretation. underpinning facets.

Leaming Orientation sHEEE | | ks

o ol [ 1| + Accepts arguments atface valus .

1 ‘. ST . P —— - Facetitems

E Tachnology Focus AT T ] HE « s less nterested in technology and new squipment than others

Bl roctrocus o ] ] ] | | « Is moderately interested in reading and writing

Data Focus o] 1] [ 11| + s interested In arithmetic and statistics [ ] SCO red Value
”

0000 © D@00 / Sooo o eoon of response
0000 0 0®00 0®00 0 0000 .
000@ 0 0000 0000 0 00O (different to
0000 O ®O00 000@ O @000 ;
0000 0 0R00 000® 0 0000 pencil mark
0000 © 000 00®0 O 0000 when item
00®0 O 0000 0000 0 00O
0080 0 0000 0000 0 @000 reverse
00®0 0 000 0000 0 0P0O
D0®0 O D000 0000 0 D0ED scored)
00®0 O D000 0000 O 00®D .
00®0 O 0000 0000 O 000® ‘Pencil mark’
0000 0 D00 0000 O 00O
00®0 0 000 0000 0 00RO (self-score)
0080 0 0000 0000 0 008D

In-Depth Features

Range Talent Gap Intra-Personal

* Range: Shows the range of item responses and looks at consistency for
each facet

* Talent Gap: Indicates where self-rated talent diverges from their general
preference/inclination

* Intra-Personal: Highlights how the individual may respond under pressure

© HUCAMA Analytics Ltd. All rights reserved. 12 © Psysoft Ltd. All rights reserved.



Using the HUCAMA Factors Assessment Reports

Recruitment / Talent Selection:

*  Ability Factors Report

o (o]
L_% @ *  Personal Summary Report
I »  Competency Prediction Report

Development / Coaching:

*  Personal Summary Report
O OO

m »  Competency Prediction Report
}W\ | I,l Aspects Report
Expert Report
*  Competency Factors Report

Team Development:

“%{ *  Personal Summary Report
4‘% | ﬂ * Team Role Report

Leadership Development:

. Personal Summary Report
o 8 *  Primary Colours Leadership Report
m [Q‘ «  Great8Type Report
* Aspects Report
. Expert Report
*  Competency Factors Report

© HUCAMA Analytics Ltd. All rights reserved. 13 © Psysoft Ltd. All rights reserved.



Psysoft Ltd, 26-27 West Street,
Horsham,

West Sussex,

RH12 1PB

Contact us to find out more about the HUCAMA Factors Assessments
or to request sample reports.

query@psysoft.com <
01403295000 (5

WWW.psysoft.com

hucana psysft

HUMAN CAPITAL MANAGEMENT realising your potential
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